Phone: (707) 441-8855 Email: info@shn-engr.com Web: shn-engr.com
812 W. Wabash Avenue, Eureka, CA 95501-2138

Reference: 022067

May 30, 2024

Ralph Emerson

Garberville Sanitary District
919 Redwood Drive,
Garberville, CA 95542

Subject: Garberville Tanks Replacement Project - Addendum #2

To All Plan Holders
The following addendum is hereby made a part of the Contract Documents for the subject project, as
fully and completely as if the same were set forth therein. This Addendum #2 consists of 57 pages.

Contract Documents

Clarifications of Questions Received

1.

Please clarify Bid item 1.11 (Towable Generator); is this item intended to be the 80-kW generator,
Designator "Gen501" indicated on E500 & E501 or "Gen701" as shown on E701. The bid item
seems to indicate that this is to be a towable unit. The plans imply that Gen501 is a permanently
mounted generator due to its interconnection to the ATS & poured equipment pad. Please
confirm if Gen501 is to be a towable or permanently mounted generator. Gen701 is shown
connected to an MTS, it is also shown to be piped and wired to the MTS. Should the contractor
assume Gen701 is to be towable or permanently mounted. If Gen 701 is towable are the
underground conduits & conductors necessary?

The portable generator referred to in Bid Item 1.11 does not have a tagname (GEN###). Both
GEN501 & GEN701 are permanent generators. Specification Section 26 23.13.13 describes
requirements for stationary & permanent generators and sizes. See Specification Section 26 23
13.13-2.7 for trailer specifications. See Specification Section 26 23 13.13, Appendix “A”,
“Generator Data Form - Trailer Mounted Generator” for trailer mounted generator specification.

Does the District currently have an Integrator of choice, or sole source for this scope?

No, the District doesn't have an integrator of choice or sole source. Specification Section 26 00
00 paragraph 1.5.B.1 is revised to include additional pre-qualified System Suppliers and contact
information. See Specification revision text in the below section.

Can the owner provide the PGE service plans for the areas requiring utility coordination?
PG&E plans were included as Appendix 3 in Addendum #1.

Who does the district currently use for SCADA? Who originally created the existing SCADA
graphic & configuration?

No firm is currently providing SCADA support for the District. Existing graphics were created by
a firm that is not on the current System Supplier list.
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5.

Is PVC coated steel conduit required for all exterior conduits?

See Specifications and drawings. Conduit associated with PG&E equipment shall be per PG&E
requirements. Exposed exterior conduits are PVC coated steel conduits, unless otherwise noted.

Will the design team consider removing Specification 260000, 1.1, J, which states "It is the
Contractor's responsibility to be fully familiar with the existing conditions and local requirements
and regulations. New MCCs may be installed in areas with limited space. MCC and other
equipment footprints were developed based on best available information. Contractor shall be
responsible for any additional conduits, wires, construction costs, engineering design
requirements, etc. to accommodate MCCs that are larger than that shown on Contract
Documents."?

a. We are requesting this section be replaced with language that is not limiting contractors
to a single site visit to confirm bid equipment dimensions. Electrical equipment
footprints may not match the designed dimensions given internal components
requested.

b. If the restriction can't be removed, will the design team provide manufacturer part
numbers for each piece of electrical equipment included in the design?

Contractor to coordinate with Owner for additional site visits as required. Specification section
will remain as is. Electrical site plans were developed based on best available information.

Specification 260000, 1.4, K states "No changes from the Contract drawings or specifications
shall be made without written approval of the Owner. Should there be a need to deviate from
the Contract documents, submit written details and reasons for all changes to the Owner for
review within 30 days after the award of the contract." It's not always reasonable for a contractor
to know if there will be a deviation. Specifically, given that equipment submittals are usually
beyond 30 days. Will the owner change the language to state a deviation requires owner
approval but there will be no time restrictions?

Deviations from the contract documents can be approved by the Owner and Engineer beyond
the 30-days specified.

Specification 260000, 1.7, D Limits shut down durations on electrical & instrumentation
modifications. Can the owner provide a list of equipment that would need to be powered if a
shutdown must last longer than 2 hrs?

For the Wallan Pump Station, Note 3 on Sheet C4.0 indicates that a temporary pumping system
shall be provided by the contractor if outages are anticipated to exceed 8 hours. Flow and head
requirements for the temporary system are to match existing at minimum to facilitate refilling
the Wallan Tank. Contractor shall be fully responsible for maintenance of a temporary system
throughout the course of construction.

For the Arthur Road and Alderpoint Pump Station work, the contractor shall coordinate
sequencing of construction and demolition to facilitate PG&E modifications without loss of
pumping in excess of 8 hours. Disruption of electrical service to the Arthur Road Pump Station
longer than 8 hours is not anticipated during the course of PG&E modifications.
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9. Specification 260000, 2.9, A states all enclosures are to be 316 stainless steel. Does this include
control panels, pull boxes, panelboards, MCC, disconnects, etc.?

Specification Section 26 00 00-2.9 refers to wall mounted electrical enclosures with fast access
door latches. See specification sections for pull boxes, panelboards, disconnect switches, etc. for
enclosure requirements. Exterior junction boxes shall be per Specification Section 26 05 33-2.2.

10. Some electrical details show PVC coated steel conduits in exterior & interior locations (Sheet E12
detail E, F, & H). Other Details show GRS conduits (Sheet E12 Detail A)(Sheet E11 Detail G) . Can
the design team please clarify the locations that require PVC coated steel, CRG, PVC-40, PVC-80,
EMT, & IMC?

Conduits to be installed per Specifications and drawings. Conduit associated with PG&E
equipment shall be per PG&E requirements (Dwg E12, Detail A). Exposed exterior conduits are
PVC coated steel conduits (E12, detail E, F & H), unless otherwise noted. IMC conduit is not to be
used on this project. EMT is not considered an equivalent to GRS. Bends, elbows and risers shall
be GRS-PVC per Dwg E11, Detail G and Dwg E12, detail B & E.

Changes and/or Clarifications to the Drawings, Specifications, and
Contract

Item #1.  Specification Section 26 00 00 Paragraph 1.5.B.1 has been revised as follows:

a. Tesco (phone 916-395-8800)

b. SJE Inc/Primex Controls (Andy Guck, phone 707-974-8219; email
andy.guck@sjeinc.com)

¢. Control Systems West (John Azevedo, phone 707-763-1108 ext. 3021; email
john.azevedo@controlwest.com)

d. Technical Services, Inc. (TSI) (phone 707-678-1111)

e. WM Lyles Co. System Integration Division (Tim Fassio, phone 530-499-0405; email
tim.fassio@wmlylesco.com)

Item #2.  Prevailing Wage Rates are included in Appendix 1 of this addendum. These rates
constitute Volume 1 Part V Exhibit ] of the project documents.

Sincerely,

SHN

_ o=

Jared O'Barr, PE
Principal Civil Engineer

Appendices: 1. Prevailing Wage Rates


mailto:john.azevedo@controlwest.com
mailto:tim.fassio@wmlylesco.com

Prevailing Wage
Rates




5/30/24, 8:41

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1,

AM

GENERAL PREVAILING WAGE DETERMINATION - HUM-2023-2

ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: HUMBOLDT COUNTY

DETERMINATION: HUM-2023-2
SUNDAY
SUNDAY
STRAIGHT- DALY SATURDAY AND
BASIC HEALTH DAILY SATURDAY| AND
CRAFT | ISSUE |EXPIRATION| BASIC | hourLy | HEALTH | “aynp PENSION [VACATION/[VACATION/ TRAINING | OTHER |, OTHER HOURS | WME loyerTime{ OVERTIME (oyERTIME|OVERTIME| 1o ipay | HOLIDAY | 1) pay | SCOPE OF | TRAVEL &
CRAFT CLASSIFICATION HOURLY| AND PENSION| HOLIDAY [T AYMENTS [HOURS| TOTAL HOURLY HOURLY OVERTIME WORK [SUBSISTENC
‘OOTNOTE| DATE DATE RATE RATE |\\e) FaARE| WELFARE FOOTNOTE| HOLIDAY IFOOTNOTE|PAYMENTS FOOTNOTE| HOURLY HOURLY IOVERTIME| PROVISION: <
ooTNoTE T OOTNOTE FOOTNOTE| HOURLY | HOURLY | "Rate | HOURLY | "Rate  |QYERTIVE! HourLY PROVISIONS| PROVISIONS
RATE FOOTNOTE| FootnoTE| HOURLY | Rate
IFOOTNOTE|
[BRICKLAYER
#BRICKLAYER, ) . ) Scopeof  [Travel &
BLOCKLAYER, [PLOCKLAYER, 8/22/2023]04/30/2024** [§52.650 |A 511.250 513.980 s3000 B 50.800 52220 o so b $83.900  [$111.730 [E 5111730 £ $139.550 Holidays [0 e e
POINTER, CLEANER,
AV ER: |CAULKER, 18/22/2023(06/30/2024** $58.720 |A $11.250 $14.220 50000 F $1.660 50.430 so |p 586280  [$115.640 |G 5115640 |H $145.000 Holidays ~ [ooopeof  |Traveld
" WATERPROOFER —
BRicK 18/22/2023(06/30/2024** [$40.140 || $10.100 $13.300 50000 F $0.450 50.300 8.0 964200  [§84.360 | 584360  |J $104.430 Holidays ~ [ooopeof  |Traveld
#CARPET,  |RESILIENT TILE " -
EnoLeuM, | oaven 8/22/2022/06/30/2023* [$33.920 |A 57110 |k 54.800 52950 L 50.400 50.160 8.0 549340  [§67.780 |M 567.780 M 586.210 Holidays
HELECTRICIAN{ SOua! & SYSTEM 12/22/2023[10/31/2023+* [$40.880 $12.800 $10.000 |N 50.000 $1.100 50260 |0 8.0 566470 (387620 [P 587.620 [P $108.770 Holidays
H#ELECTRICIAN; SO & SYSTEM 12/22/2023[10/31/2023+* [$47.010 $12.800 $10.000 |N 50.000 $1.100 50260 |0 8.0 $72.820  [$97.150 B 597.150 [P $121.480 Holidays
#ELECTRICIAN:|INSIDE WIREMAN 18/22/2023/05/31/2024* [$56.920 |A $15.030 512000 |Q 50.000 $1.420 s0310  |R 8.0 587.670  [$117.130 |s 5117.130 |s $146.590 Holidays
H#ELECTRICIAN:|CABLE SPLICER 18/22/2023/05/31/2024* [$62.610 |A $15.030 512000 |Q 50.000 $1.420 s0310  |R 8.0 593.560  [$125.070 |s 5125970 |3 $158.370 Holidays
H#ELECTRICIAN: TUNNEL 18/22/2023(05/31/2024* [$57.420 |A $15.030 $12.000 |Q 50.000 $1.420 s0310 [R 8.0 588.190  [$117.900 [T $117.900 |u $147.620 Holidays
#ELECTRICIAN {0 HEE CABLE 18/22/2023(05/31/2024 [$63.110 |A $15.030 $12.000 |Q 50.000 $1.420 s0310 R 8.0 594.080  [$126.740 [T $126.740 U $159.400 Holidays
B RVEyOR: [CHIEF OF PARTY v 12122120 47+ $55.290 $13.380 s13510 W 54960  [x $1.260 50.190 5.0 $88.500  [$116.240 |y $116.240 Y $143.880 Holidays
B RVEvOR: |NSTRUMENTMAN v 12/22/2C 4+ [$51.200 $13.380 513,510 |wW 54960  |x $1.260 50.190 8.0 $84.500  [$110.100 |Y 5110100 |y $135.700 Holidays
A EvEYOR:  |CHAINMAN/RODMANV 121222 4+ ($48.320 $13.380 513510 W 54960  [x $1.260 50.190 8.0 81620  [$105.780 |Y 5105780 |y $129.940 Holidays
GLAZIER 12/22/2023/03/31/2023" [$15.500 |& 50.000 50.000 50.190 $0.000 50.000 8.0 $15.600  [523.440 23.440 $23.440 Holidays
ANARBLE iz )8/22/2023]07/31/2024* [$41.180 [AA $11.250 $6.280 50000  |aB $0.450 50.930 8.0 560.090  [$80.680 |AC $101.270 $101.270 Holidays
ﬁm'v"\‘;'g%"E iz 18/22/2023(07/31/2024* [$60.200 |AA $11.250 1515.880 50.000  |AB 50.800 $1.280 5.0 589.410  [$119.510 |AC $149.610 $149.610 Holidays
#PAINTER lAD )8/22/2023(09/30/2023" [$38.180 |1 $11.050 $10.050 |w 50000  |AB 50950 50410 Bo b 560.640 [$79.730 |AE 579730  |AE 598.620 Holidays
#PAINTER  [DOUSTRIAL lAE 18/22/2023(09/30/2023 [$40.180 |1 $11.050 $10.050 (W 50000  |AB $0.950 50410 so |p 562.640 (582730 |AE 582730  |AE $102.820 Holidays
#PAINTER  [BRIDGE PAINTER  |AG 18/22/2023(09/30/2023" $42.180 |1 $11.050 510050 W 50000  |AB 50950 50.410 5o b 564640 (585730 |AE 585730  |AE $106.820 Holidays
#PAINTER:  [TAPER 8/22/2023]12/31/2023"* [§56.230 |AH 511.050 517.840 50000  |aB $1.050 50670 8.0 $86.840  [$114.960 |Al 5114.960 |Al 5143070 [AJ Holidays
#PLASTERER 8/2212C 4+ 1847.540 |AK $14.930 $18.990 50000 [ $1.200 51340 8.0 $84.090 (104710 |AL 5104710 |AM $125.320 Holidays
deadioy 8/22/2023(06/30/2024** [$39.770 $10.100 $15.180 $3.670 $0.500 50.660  |AN 8.0 $69.880 89770  |AO $89.770  |AQ $109.650 Holidays
#PLUMBER:  |PLOMBER. 18/22/2022|03/31/2023" [$50.680 |A $16.660 $16.220 |ap 50000 |E $1.850 50.280 8.0 $85.690  [$111.030 |AQ $111.030  [AQ $136.370 Holidays
— [UNDERGROUND alos/30/2008 )
#pLumBer: | JNDERSROUND 1812212 47+ 1$33.200 $12.150 53.000 |ap 52.500 $0.400 50.800 8.0 ls52.140  [$68.790 568790 |0 585.430 Holidays
#PLUMBER:  [ANDOCAPE 18/22/2023/06/30/2024** [$33.290 $12.150 53000 |aP 52.500 $0.400 50.800 8.0 ls52.140  [$68.790 568790 |0 $85.430 Holidays
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT AR 18/221202306/30/2024* ($19.890 $12.150 53000 |aP 52.500 $0.400 50.800 8.0 538.740  [$48.690 548600 |0 $58.630 Holidays ~ [Soopeof  [Travel&
JOURNEYMAN Work Subsistence
LANDSCAPE Travel &
PLUMBER:  |ASSISTANT las 18/22/2023]06/30/2024** [$19.890 $12.150 $3.000 |ap 52.500 $0.400 50.800 8.0 [538.740  [$48.690 548690 |0 $58.630 Holidays [aavel&
ubsistence
JOURNEYMAN
UNDERGROUND I
PLUMBER:  |UTILITY 18/22/2023/06/30/2024** [$16.600 $12.150 53.000 |ap 52.500 $0.400 50.800 8.0 [535.450  [$43.750 543750 |0 $52.050 Holidays rave
ubsistence
TRADESMAN
— [LANDSCAPE ™ ) Sco [Travel &
PLUMBER:  [-eNDSCREE | lau 8/22/2023(06/30/2024* ($16.600 $12.150 50.000 |ap 52.500 $0.400 50.800 8.0 [532.450  [$40.750 540750 |0 549,050 Holidays 0o L e
 [LANDSCAPE alos/30/2008 ; ravel &
PLUMBER:  [ohDSCRPE  lau 1812212 4+[$16.600 $12.150 $3.000 |ap 52.500 $0.400 50.800 8.0 [535.450  [$43.750 543750 |0 $52.050 Holidays Subs's(ence
FIRE SPRINKLER
FITTER
(PROTECTION AND scoreof  Travel
#PLUMBER:  [CONTROL 12/22/2023]12/31/2023** [$44.360 511.450 515420 |av 50.000 50,520 50.250 8.0 $72.000  [594.180 594.180 5116.360 Holidays ~ [S20P
SYSTEMS, Work
OVERHEAD AND
UNDERGROUND)
ROOFER 12/22/2023/03/31/2023" [$15.500 |& 50.000 50.000 50.000 $2.000 50.000 8.0 517.500  [$25.250 25,250 $25.250 Hoidays ~ [ocopecf - [Travel®
#SHEET METAL N . Scopeof  [Travel&
iy 42 172,370 | 515770 |aw 533540 |AX s0000 [ $1.650 50.710 8.0 15124.040 [$164.190 |s 5164190 |5 $204.330 Holidays (o0 avelf
[TOTAL SHEET
#SHEET METAL [METAL CONTRACT alos/30/2004+ ) Scopeof  [Travel &
oy OF $250.000 OR 1812212 47+ 1862.460 |1 515770 |aw 531820 |ax s0000 |F $1.650 50.710 8.0 5112.410  [$147.100 |s 5147100 |3 $181.790 Holidays Jaels
LESS
[SERVICE MECHANIC|
(TOTAL SHEET
nggREE;RMETALMETALCONTRACT 8/22/2023(06/30/2024** ($49.090 | 515170  |AY $17.250 |AX 50.000  |F $1.490 50.710 8.0 $83.710  [$109.510 |AZ 5100510 |AZ $135.300 Holidays ~ [oo2peof
ork
OF $200,000 OR
LESS)
SERVICE
TECHNICIAN (TOTAL
%ﬁ;‘:&g:ETALSHEETMETAL )8/22/2023(06/30/2024** [$44.730 |1 $15.170 |AY $11.320 |AX s0.000 |F $1.490 50.710 8.0 573.420 (896500 |AZ 596590  |AZ $119.750 Holidays %ﬁe"' [aavel &
CONTRACT OF Work [Subsistence

$200,000 OR LESS)

https://www.dir.ca.gov/OPRL/2023-2/PWD/Determinations/Subtrades/HUM.html
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5/30/24, 8:41 AM GENERAL PREVAILING WAGE DETERMINATION - HUM-2023-2

SUNDAY | SUNDAY
STRAIGHT- DALY SATURDAY AND
BASIC HEALTH DAILY SATURDAY| AND
CRAFT CLASSIFICATION | CRAFT | 1SSUE  [EXPIRATION| BASC, | Hourwy | HEALTH| “anp PENSION [VACATION/VACATION/l | TRAINING | oTHER | OTHER HOURS | WME loyerTime{ OVERTIME oyERTIME|OVERTIME| Lo ipay | HOLIDAY | (i) jpay | SCOPE OF |  TRAVEL &
PENSION| HOLIDAY [T AYMENTS [HOURS| TOTAL HOURLY HOURLY OVERTIME WORK  [SUBSISTENC
FOOTNOTE| DATE DATE RATE RATE |\\e) FARE| WELFARE [FOOTNOTE| HOLIDAY FOOTNOTE|PAYMENTS| 1\ o FOOTNOTE| 0 HOURLY HOURLY IOVERTIME| ol PROVISION: OVISIONS| OVISIONS
ooTNOTE M OOTNOTE FOOTNOTE| HOURLY | HOURLY | "rate | HOURLY | "Rate  |QYERTINE! HouRLY PROVISIONS| PROVISIONS
RATE FOOTNOTE| FootnoTe| HOURLY | Rate
FOOTNOTE|
[ATR CONDITIONING
SPECIALIST (TOTAL
T METALISHEET METAL 18/22/2023(06/30/2024** [$39.010 |1 $15.170  |ay 55530  |AX 50000 |F $1.470 50.710 8.0 561800  [$82010 S 582010 |8 $102.120 Holidays ~ [ooopeof  |Traveld
Work ISubsistence
CONTRACT OF
$200,000 OR LESS)
[AIR CONDITIONING
PRO (TOTAL SHEET
e /AL IMETAL CONTRACT 18/22/2023(06/30/2024** [$45.850 i $15.170  |AW $11.720 |AX 50000 |F $1.470 50.710 8.0 $74.920  [$98.600 |S $98.600 |[s $122.270 Holidays ~ [ooopeol  |Traveld
lork Subsistence
OF $200,000 OR
LESS)
#SHEET METAL|METAL DECK & » ) Scopeof  [Travel&
st e 8/22/2023{06/30/2024** [$49.230 |1 515750 |ap 523.000 [BA 50000 [ 50320 BB 50.000 8.0 $88.300  [$114.050 |S 5114050 |s $139.790 Holidays [0 Javels
[ BC 8/22/2C 4+ 1$43.900 [BD 511.250 56.820 50000 [ 50.800 $1.070 8.0 $63.840 (383210 S 583210 |s $102.580 Holidays
i BC 8/22/2023(06/30/2024** $59.060 |BD 11.250 $15.380 50000 E 50.800 51310 8.0 587.800  [$113.970 S 5113970 |s $140.140 Holidays
B R 8/22/2023]03/31/2024* [$34.470 [BE. $11.210 $5.900 $1.250 0530 $1.330 Bo | $54.690  [$71.930 571930  |BE $89.160 Holidays
ngryl-sEHER ?li?si'ERsLED 18/22/2023(03/31/2024* [$39.740 |BE $11.210 156.680 $1.750 50.530 $1.390 50 |p 1561.300  [$81.170 581.170 ‘& $101.040 Holidays
#TILE SETTER 18/221202303/31/2024* ($54.860 [BE $11.210 58.520 52.750 $0.800 $1.920 so |p 1580.060  [$107.490 $107.490 ‘& $134.920 Holidays
WATER WELL |DRILLER, PUMP N -
el i T 108/22/2007(01/31/2008* [$20.170 $8.120 53.690 50800 |G $0.000 50.000 8.0 $32.780  [542.870 |BH s42870  |BH 542870 [BH IHolidays
DATER WELL loUMP INSTALLER 108/22/2007(01/31/2008" [$17.860 $8.120 $3.690 s0.720 Bl 50.000 50.000 8.0 $30.390  [§39.320 ‘w $30.320 |BH 530,320 ‘w Holidays
WATER WELL N -
DIATER WELL |HELPER 12/22/2023/03/31/2023" [$15.500 58.120 53.690 50640 [ $0.000 50.000 8.0 527.950  [$35.700 ‘& 535700  |BH $35.700 ‘w Holidays gaveld

Go to increase page
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS ISSUED.
THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR SPECIFIC RATES AT (415) 703-4774.
INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.

THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND. EFFECTIVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY COUNCIL.
SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.

INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE NORMAL WORK WEEK DUE TO INCLEMENT
WEATHER.

THE HEALTH & WELFARE CONTRIBUTION IS REQUIRED FOR EACH HOUR WORKED UP TO A MAXIMUM OF 40 HOURS IN ANY ONE WEEK. THIS COULD AFFECT EITHER THE TOTAL HOURLY RATE OR THE OVERTIME HOURLY RATES.
AMOUNT IS FACTORED AT THE APPLICABLE OVERTIME HOURLY RATES

RATE APPLIES TO ALL HOURS WORKED IN EXCESS OF 8 HOURS MONDAY THROUGH FRIDAY AND ALL HOURS WORKED ON SATURDAY.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN ALOWER
TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE FOR ADMINISTRATIVE MAINTENANCE FUND IS ADDED TO THE TOTAL HOURLY RATE AND IS FACTORED INTO THE OVERTIME HOURLY RATE.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS WORKED; ALL OTHER OVERTIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 8 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.
INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.

INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.

RATE APPLIES TO DAILY OVERTIME HOURS UP TO AND INCLUDING 12 HOURS WORKED IN A WORKDAY OR OTHER OVERTIME HOURS BEYOND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED MONDAY THROUGH FRIDAY, THEN THE
BALANCE OF HOURS WORKED UP TO AND INCLUDING 40 HOURS FOR THE WORKWEEK, OR UP TO 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.
INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.

INCLUDED IN BASIC HOURLY RATE.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: EXOTIC MATERIALS ($1.25 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES A SWINGING AND/OR
PLATFORM SUSPENSION SYSTEM. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY, FIRST 12 HOURS WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.
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EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE AMOUNT OF THE
PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
INCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT
WEATHER.

DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR SUSPENDED SCAFFOLD SHALL BE PAID AN
ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING

THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

INCLUDES AN AMOUNT FOR INDUSTRY STABILIZATION FUND.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND FIRST 10 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE

THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS
OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.

THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.

THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK
COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN

INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

INCLUDES SMOHIT AND SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE
GENERAL PREVAILING RATE OF PER DIEM WAGES.

INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT
TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

INCLUDES SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
PREVAILING RATE OF PER DIEM WAGES

RATE APPLIES TO FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY DURING THE EMPLOYEES NORMAL WORKING HOURS. ALL OTHER OVERTIME HOURS SHALL BE PAID AT THE SUNDAY AND HOLIDAY DOUBLE TIME RATE.
INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.

INCLUDES $0.05 FOR SCHOLAR FUND.

THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).

INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDITION TO REGULAR WAGES.
RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO FIRST TWO YEARS OF EMPLOYMENT ONLY; $1.35 AFTER 2 YEARS; $1.45 AFTER 5 YEARS; $1.60 AFTER 10 YEARS

COMPUTATION IS BASED ON THE LOWEST VACATION AMOUNT. THESE RATES SHOULD BE INCREASED BY ANY ADDITIONAL VACATION/HOLIDAY PAY THAT IS REQUIRED.

RATE APPLIES TO FIRST TWO YEARS OF EMPLOYMENT ONLY; $1.27 AFTER 2 YEARS; $1.37 AFTER 5 YEARS; $1.52 AFTER 10 YEARS.

RATE APPLIES TO FIRST TWO YEARS OF EMPLOYMENT ONLY; $1.19 AFTER 2 YEARS; $1.29 AFTER 5 YEARS; $1.44 AFTER 10 YEARS.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE
WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT
DETERMINATIONS ON THE INTERNET AT HTTP:/WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page

https://www.dir.ca.gov/OPRL/2023-2/PWD/Determinations/Subtrades/HUM.html
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:
NC-23-261-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:

All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

WAGE RATES AND TOTAL HOURLY RATES (including employer payments):
Daily Saturday ?—I%Ti?jzy,
Classification® Basic Hourly Hours Total Hourly Overtime Overtime Ove rtin'?le
(Journeyperson) Rate Rate Hourly Rate | Hourly Rate Hourlv Rate
(1%X) (1%X)P 2X)
Group 1 $39.63 8 $72.92 $92.74 $92.74 $112.55
Group 2 $39.93 8 $73.22 $93.19 $93.19 $113.15
Group 3 $40.23 8 $73.52 $93.64 $93.64 $113.75
Group 4 $40.58 8 $73.87 $94.16 $94.16 $114.45
Group 5 $40.93 8 $74.22 $94.69 $94.69 $115.15
Group 6 USE DUMP TRUCK YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED
Group 8 (Trainee)°
d Step | — 15 1000 Hours
e Step Il - 29 1000 Hours
f Step Il — 3™ 1000 Hours




Determination: NC-023-261-1 and NC-023-261-1A

Page 2 of 6
EMPLOYER PAYMENTS:
Type of Fund Amount per Hour Worked
Health & Welfare $20.11
Pension $9.01
Vacation and Holiday | $2.30
Training $1.09
QOtherd $0.78
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: TEAMSTER (SPECIAL SINGLE SHIFT RATE)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:
NC-23-261-1-2023-1A

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:

All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

WAGE RATES AND TOTAL HOURLY RATES (including employer payments):

Basic Hourly Hours Total Hourly | Daily Overtime Saturday Sunday/

o Rate Rate Hourly Rate Overtime Holiday

(J%Ers:g;/%a;ggn) (1%X) Hourly Rate Overtime

(1 % X)° Hourly Rate
(2X)

Group 1 $41.63 8 $74.92 $95.74 $95.74 $116.55

Group 2 $41.93 8 $75.22 $96.19 $96.19 $117.15

Group 3 $42.23 8 $75.52 $96.64 $96.64 $117.75

Group 4 $42.58 8 $75.87 $97.16 $97.16 $118.45

Group 5 $42.93 8 $76.22 $97.69 $97.69 $119.15

Group 6 USE DUMP TRUCK YARDAGE RATE

Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED




Determination: NC-023-261-1 and NC-023-261-1A

Page 4 of 6

Classification?
(Journeyperson)

Basic Hourly
Rate

Hours

Total Hourly
Rate

Daily Overtime
Hourly Rate
(17%2X)

Saturday
Overtime
Hourly Rate
(1% X)P

Sunday/
Holiday
Overtime
Hourly Rate
(2 X)

Group 8 (Trainee)®
dStep | — 15t 1000 Hours
¢ Step Il — 2™ 1000 Hours
fStep Il — 3 1000 Hours

EMPLOYER PAYMENTS:

Type of Fund

Amount per Hour Worked

Health & Welfare

$20.11

Pension

$9.01

Vacation and Holiday | $2.30

Training

$1.09

Other

$0.78




Determination: NC-023-261-1 and NC-023-261-1A
Page 5 of 6

CLASSIFICATIONS:

GROUP 1

Dump Trucks under 6 yards

Single Unit Flat Rack (2 axle unit)

Nipper Truck (When Flat Rack Truck is used appropriate
Flat Rack shall apply)

Concrete pump truck (When Flat Rack Truck is used
appropriate Flat Rack shall apply)

Concrete pump machine

Snow Buggy

Steam Cleaning

Bus or Manhaul Driver

Escort or Pilot Car Driver

Pickup Truck

Teamster Oiler/Greaser/and or Serviceman

Hook Tenders

Team Drivers

Warehouseman

Tool Room Attendant (Refineries)

Fork Lift and Lift Jitneys

Warehouse Clerk/Parts Man

Fuel and/or Grease Truck Driver or Fuelman

Truck Repair Helper

Fuel Island Attendant, or Combination Pit and/or Grease
Rack and Fuel Island Attendant

GROUP 2

Dump Trucks 6 yards Under 8 yards
Transit Mixers through 10 yards
Water Trucks Under 7000 gals.
Jetting Trucks Under 7000 gals.
Single Unit flat rack (3 axle unit)
Highbed Heavy Duty Transport
Scissor Truck

Rubber Tired Muck Car (not self-loaded)
Rubber Tired Truck Jumbo

Winch Truck and “A” Frame Drivers
Combination Winch Truck With Hoist
Road Oil Truck or Bootman

Buggymobile

Ross, Hyster and similar Straddle Carrier
Small Rubber Tired Tractor

Truck Dispatcher

GROUP 3

Dump Trucks 8 yards and including 24 yards

Transit Mixers Over 10 yards

Water Trucks 7000 gals and over

Jetting Trucks 7000 gals and over

Vacuum Trucks under 7500 gals

Trucks Towing Tilt Bed or Flat Bed Pull Trailers

Heavy Duty Transport Tiller Man

Tire Repairman

Truck Mounted Self Propelled Street Sweeper with or without
Self-Contained Refuse Bin and or Vacuum Unit

Boom Truck - Hydro-Lift or Swedish Type Extension or Retracting
Crane

P.B. or Similar Type Self Loading Truck

Combination Bootman and Road Oiler

Dry Distribution Truck (A Bootman when employed on such
equipment, shall receive the rate specified for the classification
of Road Qil Trucks or Bootman)

Ammonia Nitrate Distributor, Driver and Mixer

Snow Go and/or Plow

GROUP 4

Dump Trucks over 25 yards and under 65 yards

Vacuum Trucks 7500 gals and over.

Truck Repairman

Water Pulls - DW 10s, 20s, 21s and other similar equipment when
pulling Aqua/pak or Water Tank Trailers

Helicopter Pilots

Lowbed Heavy Duty Transport (up to and including 7 axles)

DW 10s, 20s, 21s and other similar Cat type, Terra Cobra,
LeTourneau Pulls, Tournorocker, Euclid and similar type
Equipment when pulling fuel and/or grease tank trailers or other
miscellaneous trailers
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Page 6 of 6

GROUP 5

Dump Truck 65 yards and over

Holland Hauler

Lowbed Heavy Duty Transport (over 7 axles)

GROUP 6 (Use dump truck yardage rate)
Articulated Dump Truck

Bulk Cement Spreader (w/ or w/o Auger)
Dumpcrete Truck

Skid Truck (Debris Box)

Dry Pre-Batch Concrete Mix Trucks
Dumpster or Similar Type

Slurry Truck

Recognized holidays:

GROUP 7 (Use appropriate Rate for the Power Unit or the
Equipment Utilized)

Heater Planer

Asphalt Burner

Scarifier Burner

Fire Guard

Industrial Lift Truck (mechanical tailgate)

Utility and Clean-up Truck

Composite Crewman

GROUP 8
Trainee

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

@ For classifications within each group, see Pages 5 and 6.

® Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work week due to
inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.

¢ An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual employers with
less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4) journey level Teamsters.

9 Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without Vacation/Holiday.

¢ Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without VVacation/Holiday.

" Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without Vacation/Holiday.

9 Supplemental Dues and Contract Administration.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE
DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: OPERATING ENGINEER (BUILDING CONSTRUCTION) # @

Determination:
NC-23-63-1-2023-2A

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Locality: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter,
Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta,
Sierra, Siskiyou, Sonoma, Tehama, Tuolumne and Trinity Counties. (Portions of counties falling in each area
detailed in the Operating Engineer (Heavy and Highway Work) determination)

Wages and total hourly rates (including employer payments) (Area 1):

Classification Basic Total Daily/Saturday | Sunday/Holiday
(Journeyperson) Hourly | Hours®| Hourly | Overtime Hourly| Overtime Hourly
Classification Group® Rate Rate Rate (1% x)¢ Rate (2 x)
Group 1 $59.30 8 $92.23 $121.88 $151.53
Group 2 $57.85 8 $90.78 $119.71 $148.63
Group 3 $56.45 8 $89.38 $117.61 $145.83
Group 4 $55.12 8 $88.05 $115.61 $143.17
Group 5 $53.91 8 $86.84 $113.80 $140.75
Group 6 $52.64 8 $85.57 $111.89 $138.21
Group 7 $51.55 8 $84.48 $110.26 $136.03
Group 8 $50.47 8 $83.40 $108.64 $133.87
Group 8-A $48.35 8 $81.28 $105.46 $129.63
gt;g?ANES & ATTACHMENTS: $60.90 8 $93.83 $124.28 $154.73
Truck Crane Assistant to Engineer | $54.24 8 $87.17 $114.29 $141.41
Assistant to Engineer $52.07 8 $85.00 $111.04 $137.07
Group 1-A $60.15 8 $93.08 $123.16 $153.23
Truck Crane Assistant to Engineer | $53.49 8 $86.42 $113.17 $139.91
Assistant to Engineer $51.32 8 $84.25 $109.91 $135.57
Group 2-A $58.46 8 $91.39 $120.62 $149.85
Truck Crane Assistant to Engineer | $53.25 8 $86.18 $112.81 $139.43
Assistant to Engineer $51.10 8 $84.03 $109.58 $135.13




Determination: NC-23-63-1-2023-2A
Page 2 of 5

Classification Basic Total Daily/Saturday | Sunday/Holiday
(Journeyperson) Hourly | Hours®| Hourly | Overtime Hourly| Overtime Hourly
Classification Group® Rate Rate Rate (1% x)¢ Rate (2 x)
Group 3-A $56.82 8 $89.75 $118.16 $146.57
Truck Crane Assistant to Engineer | $53.01 8 $85.94 $112.45 $138.95
Hydraulic $52.64 8 $85.57 $111.89 $138.21
Assistant to Engineer $50.85 8 $83.78 $109.21 $134.63
Group 4-A $53.91 8 $86.84 $113.80 $140.75

AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra,
Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of counties falling in each area

detailed in the Operating Engineer (Heavy and Highway Work) determination)

Wages and total hourly rates (including employer payments) (Area 2):

Sunday/Holiday

Classification Basic Total Daily/Saturday !
(Journeyperson) Hourly | Hours®| Hourly | Overtime Hougly Overtime Hourly
Classification GroupP Rate Rate Rate (172 X) Rate (2 x)
Group 1 $61.30 8 $94.23 $124.88 $155.53
Group 2 $59.85 8 $92.78 $122.71 $152.63
Group 3 $58.45 8 $91.38 $120.61 $149.83
Group 4 $57.12 8 $90.05 $118.61 $147.17
Group 5 $55.91 8 $88.84 $116.80 $144.75
Group 6 $54.64 8 $87.57 $114.89 $142.21
Group 7 $53.55 8 $86.48 $113.26 $140.03
Group 8 $52.47 8 $85.40 $111.64 $137.87
Group 8-A $50.35 8 $83.28 $108.46 $133.63
é;'a:fANEs & ATTACHMENTS: | 45090 | 8 | $95.83 |  $127.28 $158.73
Truck Crane Assistant to Engineer | $56.24 8 $89.17 $117.29 $145.41
Assistant to Engineer $54.07 8 $87.00 $114.04 $141.07
Group 1-A $62.15 8 $95.08 $126.16 $157.23
Truck Crane Assistant to Engineer | $55.49 8 $88.42 $116.17 $143.91
Assistant to Engineer $53.32 8 $86.25 $112.91 $139.57
Group 2-A $60.46 8 $93.39 $123.62 $153.85
Truck Crane Assistant to Engineer | $55.25 8 $88.18 $115.81 $143.43
Assistant to Engineer $53.10 8 $86.03 $112.58 $139.13
Group 3-A $58.82 8 $91.75 $121.16 $150.57
Truck Crane Assistant to Engineer | $55.01 8 $87.94 $115.45 $142.95
Hydraulic $54.64 8 $87.57 $114.89 $142.21
Assistant to Engineer $52.85 8 $85.78 $112.21 $138.63
Group 4-A $55.91 8 $88.84 $116.80 $144.75
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $13.38
Pension $10.78
Vacation and Holiday® | $5.96
Training $1.21
Other $1.60
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE
DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: OPERATING ENGINEER (BUILDING CONSTRUCTION) #2
(SPECIAL SINGLE AND SECOND SHIFT)

Determination:
NC-23-63-1-2023-2A

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Locality:

All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus,
Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter,
Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta,
Sierra, Siskiyou, Sonoma, Tehama, Tuolumne and Trinity Counties. (Portions of counties falling in each area
detailed in the Operating Engineer (Heavy and Highway Work) determination)

Wages and total hourly rates (including employer payments) (Area 1):

Classification Basic Total | Daily/Saturday | Sunday/Holiday
(Journeyperson) H . .

Y s . ourly | Hours| Hourly |Overtime Hourly| Overtime Hourly
(Special Single and Second Shift) Rate Rate | Rate (1% X)¢ Rate (2X)
Classification Group P 2
Group 1 $65.30 8 $98.23 $130.88 $163.53
Group 2 $63.85 8 $96.78 $128.71 $160.63
Group 3 $62.45 8 $95.38 $126.61 $157.83
Group 4 $61.12 8 $94.05 $124.61 $155.17
Group 5 $59.91 8 $92.84 $122.80 $152.75
Group 6 $58.64 8 $91.57 $120.89 $150.21
Group 7 $57.55 8 $90.48 $119.26 $148.03
Group 8 $56.47 8 $89.40 $117.64 $145.87
Group 8-A $54.35 8 $87.28 $114.46 $141.63
%';'5”?)'*1“"55 & ATTACHMENTS: | ¢5590 | 8 | $00.83 | $133.28 $166.73

Truck Crane Assistant to Engineer | $60.24 8 $93.17 $123.29 $153.41
Assistant to Engineer $58.07 8 $91.00 $120.04 $149.07
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a'gjrs:é%'e‘igon) Basic Total | Daily/Saturday cS)undgy/Hﬁlidaly

(Special Single and Second shify | floutly | Hours Founy O;‘;[g"(‘f, A Vﬂ[’;e(z)gur y
assification Group

Group 1-A $66.15 8 $99.08 $132.16 $165.23
Truck Crane Assistant to Engineer | $59.49 8 $92.42 $122.17 $151.91
Assistant to Engineer $57.32 8 $90.25 $118.91 $147.57

Group 2-A $64.46 8 $97.39 $129.62 $161.85
Truck Crane Assistant to Engineer | $59.25 8 $92.18 $121.81 $151.43
Assistant to Engineer $57.10 8 $90.03 $118.58 $147.13

Group 3-A $62.82 8 $95.75 $127.16 $158.57
Truck Crane Assistant to Engineer | $59.01 8 $91.94 $121.45 $150.95
Hydraulic $58.64 8 $91.57 $120.89 $150.21
Assistant to Engineer $56.85 8 $89.78 $118.21 $146.63

Group 4-A $59.91 8 $92.84 $122.80 $152.75

AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra,
Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area

detailed in the Operating Engineer (Heavy and Highway Work) determination)

Wages and total hourly rates (including employer payments) (Area 2):

Classification . Daily/Saturday .
Goumerserson 295 | e | 115 [ iy Sincerle
(Special Single and Second Shift) Ratey Rat ey Rate (1% X) d Rate (2X) y
Classification Group °
Group 1 $67.30 8 $100.23 $133.88 $167.53
Group 2 $65.85 8 $98.78 $131.71 $164.63
Group 3 $64.45 8 $97.38 $129.61 $161.83
Group 4 $63.12 8 $96.05 $127.61 $159.17
Group 5 $61.91 8 $94.84 $125.80 $156.75
Group 6 $60.64 8 $93.57 $123.89 $154.21
Group 7 $59.55 8 $92.48 $122.26 $152.03
Group 8 $58.47 8 $91.40 $120.64 $149.87
Group 8-A $56.35 8 $89.28 $117.46 $145.63
elr'c:'ugﬁANEs & ATTACHMENTS: $68.90 8 $101.83 $136.28 $170.73
Truck Crane Assistant to Engineer | $62.24 8 $95.17 $126.29 $157.41
Assistant to Engineer $60.07 8 $93.00 $123.04 $153.07
Group 1-A $68.15 8 $101.08 $135.16 $169.23
Truck Crane Assistant to Engineer | $61.49 8 $94.42 $125.17 $155.91
Assistant to Engineer $59.32 8 $92.25 $121.91 $151.57
Group 2-A $66.46 8 $99.39 $132.62 $165.85
Truck Crane Assistant to Engineer | $61.25 8 $94.18 $124.81 $155.43
Assistant to Engineer $59.10 8 $92.03 $121.58 $151.13
Group 3-A $64.82 8 $97.75 $130.16 $162.57
Truck Crane Assistant to Engineer | $61.01 8 $93.94 $124.45 $154.95
Hydraulic $60.64 8 $93.57 $123.89 $154.21
Assistant to Engineer $58.85 8 $91.78 $121.21 $150.63
Group 4-A $61.91 8 $94.84 $125.80 $156.75
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Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $13.38
Pension $10.78
Vacation and Holiday ¢ | $5.96
Training $1.21
Other $1.60

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.

#* Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway
Work) determination is applicable for all work $3,000,000 and above. Where there is a published or
advertised estimate of the construction costs of a project, such estimate shall determine the total base bid
project value, for the purposes of the three million dollars ($3,000,000) threshold.

b For classifications within each group, see Pages 5-7 of the OPERATING ENGINEER (HEAVY AND
HIGHWAY WORK).

¢ When three shifts are employed for five (5) or more consecutive days, seven and one-half (772) consecutive
hours (exclusive of meal period), shall constitute a day of work, for which eight (8) times the straight time
hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7)
hours of work for eight (8) hours of pay at the non-shift wage rate.

¢ Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work
week due to inclement weather.

® Includes an amount for supplemental dues.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE

DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: LABORER AND RELATED CLASSIFICATIONS*

Determination:
NC-23-102-1-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,

Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Marin, Mendocino, Merced, Modoc,

Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,

Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,

Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Alameda, Contra Costa, Marin, San Francisco, San Mateo, And Santa Clara Counties.

AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,

Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus,

Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo And Yuba Counties.

WAGE RATES AND TOTAL HOURLY RATES (AREA 1):

Daily/ Sunday/
Basic Total Saturday | Holiday
Classification® (Journeyperson) Hourly Hours® Hourly Overtime | Overtime
Rate® Rate Hourly Hourly
Rated Rate
Construction Specialist $37.20 8 $65.76 $84.36 $102.96
Group 1; Group 1(B)® $36.50 8 $65.06 $83.31 $101.56
Group 1 (A) $36.72 8 $65.28 $83.64 $102.00
Group 1 (C) $36.55 8 $65.11 $83.39 | $101.66
Group 1 (E) $37.05 8 $65.61 $84.14 $102.66
Group 1 (G) $36.70 8 $65.26 $83.61 $101.96
Group 2 $36.35 8 $64.91 $83.09 $101.26
Group 3; Group 3 (A) $36.25 8 $64.81 $82.94 $101.06
Group 4; Group 6 (B) $29.94 8 $58.50 $73.47 $88.44
Group 6 $37.46 8 $66.02 $84.75 $103.48
Group 6 (A) $36.96 8 $65.52 $84.00 $102.48
Group 6 (C) $36.37 8 $64.93 | $83.12 | $101.30
Group 6 (D) $37.08 8 $65.64 $84.18 $102.72
Group 6 (E) $36.10 8 $64.66 $82.71 $100.76
Group 7 — Stage 1 (15t 6 months) $25.38 8 $53.94 $66.63 $79.32
Group 7 — Stage 2 (2" 6 months) $29.00 8 $57.56 $72.06 $86.56
Group 7 — Stage 3 (3™ 6 months) $32.63 8 $61.19 $77.51 $93.82




Determination; NC-23-102-1-2023-2 and NC-23-102-1-2023-2A

Page 2 of 8
WAGE RATES AND TOTAL HOURLY RATES (AREA 2):
Daily/ | Sunday/
Basic Total Saturday | Holiday
Classification? (Journeyperson) Hourly Hours® Hourly Overtime | Overtime
Rate® Rate Hourly Hourly
Rated Rate
Construction Specialist $36.20 8 $64.76 $82.86 $100.96
Group 1; Group 1(B)® $35.50 8 $64.06 $81.81 $99.56
Group 1 (A) $35.72 8 $64.28 $82.14 $100.00
Group 1 (C) $35.55 8 $64.11 $81.89 $99.66
Group 1 (E) $36.05 8 $64.61 $82.64 $100.66
Group 2 $35.35 8 $63.91 $81.59 $99.26
Group 3; Group 3 (A) $35.256 8 $63.81 $81.44 $99.06
Group 4; Group 6 (B) $28.94 8 $57.50 $71.97 $86.44
Group 6 $36.46 8 $65.02 $83.25 $101.48
Group 6 (A) $35.96 8 $64.52 $82.50 $100.48
Group 6 (C) $35.37 8 $63.93 $81.62 $99.30
Group 6 (D) $36.08 8 $64.64 $82.68 $100.72
Group 6 (E) $35.10 8 $63.66 $81.21 $98.76
Group 7 — Stage 1 (15t 6 months) $24.68 8 $53.24 $65.58 $77.92
Group 7 — Stage 2 (2" 6 months) $28.20 8 $56.76 $70.86 $84.96
Group 7 — Stage 3 (3" 6 months) $31.73 8 $60.29 $76.16 $92.02
EMPLOYER PAYMENTS:
Type of Fund Amount per Hour Worked
Health & Welfare $10.10
Pension $14.36
Vacation and Holiday | $3.25
Training $0.50
Other $0.35
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE
DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shift)*

Determination:
NC-23-102-1-2023-2A

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:
All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Marin, Mendocino, Merced, Modoc,

Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,

Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Alameda, Contra Costa, Marin, San Francisco, San Mateo, And Santa Clara Counties.

AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus,
Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo And Yuba Counties.

WAGE RATES AND TOTAL HOURLY RATES (AREA 1).

Daily/ Sunday/
Basic Total Saturday Holiday
Classification® (Journeyperson) Hourly Hours Hourly Overtime | Overtime
Rate® Rate Hourly Hourly
Rate¢ Rate
Construction Specialist $40.20 8 $68.76 $88.86 $108.96
Group 1; Group 1(B)® $39.50 8 $68.06 $87.81 $107.56
Group 1 (A) $39.72 8 $68.28 $88.14 $108.00
Group 1 (C) $39.55 8 $68.11 $87.89 $107.66
Group 1 (E) $40.05 8 $68.61 $88.64 $108.66
Group 1 (G) $39.70 8 $68.26 $88.11 $107.96
Group 2 $39.35 8 $67.91 $87.59 $107.26
Group 3; Group 3 (A) $39.25 8 $67.81 $87.44 $107.06
Group 4; Group 6 (B) $32.94 8 $61.50 $77.97 $94.44
Group 6 $40.46 8 $69.02 $89.25 $109.48
Group 6 (A) $39.96 8 $68.52 $88.50 $108.48
Group 6 (C) $39.37 8 $67.93 $87.62 $107.30
Group 6 (D) $40.08 8 $68.64 $88.68 $108.72
Group 6 (E) $39.10 8 $67.66 $87.21 $106.76
Group 7 — Stage 1 (1%t 6 months) $28.38 8 $56.94 $71.13 $85.32
Group 7 — Stage 2 (2™ 6 months) |  $32.00 8 $60.56 $76.56 $92.56
Group 7 — Stage 3 (3" 6 months) $35.63 8 $64.19 $82.01 $99.82
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WAGE RATES AND TOTAL HOURLY RATES (AREA 2).

Daily/ Sunday/
I - Total Saturday Holiday
gﬁ,ﬁ;ﬂcatlona (Journeyperson) E;j':f; Hours Hourly Overtime | Overtime
RateP Rate Hourly Hourly
Rated Rate
Construction Specialist $39.20 8 $67.76 $87.36 $106.96
Group 1; Group 1(B)® $38.50 8 $67.06 $86.31 $105.56
Group 1 (A) $38.72 8 $67.28 $86.64 $106.00
Group 1 (C) $38.55 8 $67.11 $86.39 $105.66
Group 1 (E) $39.05 8 $67.61 $87.14 $106.66
Group 2 $38.35 8 $66.91 $86.09 $105.26
Group 3; Group 3 (A) $38.25 8 $66.81 $85.94 $105.06
Group 4; Group 6 (B) $31.94 8 $60.50 $76.47 $92.44
Group 6 $39.46 8 $68.02 $87.75 $107.48
Group 6 (A) $38.96 8 $67.52 $87.00 $106.48
Group 6 (C) $38.37 8 $66.93 $86.12 $105.30
Group 6 (D) $39.08 8 $67.64 $87.18 $106.72
Group 6 (E) $38.10 8 $66.66 $85.71 $104.76
Group 7 — Stage 1 (15t 6 months) $27.68 8 $56.24 $70.08 $83.92
Group 7 — Stage 2 (2™ 6 months) $31.20 8 $59.76 $75.36 $90.96
Group 7 — Stage 3 (3™ 6 months) $34.73 8 $63.29 $80.66 $98.02
EMPLOYER PAYMENTS:
Type of Fund Amount per Hour Worked
Health & Welfare $10.10
Pension $14.36
Vacation and Holiday | $3.25
Training $0.50
Other $0.35
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CLASSIFICATIONS

Construction Specialist

ASPHALT IRONERS AND RAKERS

CHAINSAW

CONCRETE DIAMOND CHAINSAW

LASER BEAM IN CONNECTION WITH
LABORER'S WORK

MASONRY AND PLASTER TENDER

MECHANICAL PIPE LAYER-ALL TYPES
REGARDLESS OF TYPE OR METHOD OF
POWER

CAST IN PLACE MANHOLE FORM SETTERS

PRESSURE PIPELAYERS

DAVIS TRENCHER - 300 OR SIMILAR TYPE
(AND ALL SMALL TRENCHERS)

STATE LICENSED BLASTERS AS DESIGNATED

DIAMOND DRILLERS

DIAMOND CORE DRILLER

MULTIPLE UNIT DRILLS

HIGH SCALERS (INCLUDING DRILLING OF
SAME)

HYDRAULIC DRILLS

CERTIFIED WELDER

GROUP 1 (FOR CONTRA COSTA COUNTY
ONLY, USE GROUP 1 (G) FOR SOME OF THE
FOLLOWING CLASSIFICATIONS)

ASPHALT SPREADER BOXES (ALL TYPES)

BARKO, WACKER AND SIMILAR TYPE
TAMPERS

BIOHAZARD CLEANUP WORKER

BUGGYMOBILE

CAULKERS, BANDERS, PIPEWRAPPERS,
CONDUIT LAYERS, PLASTIC PIPE LAYERS

CERTIFIED ASBESTOS AND MOLD REMOVAL
WORKER

CERTIFIED HAZARDOUS WASTE WORKER
(INCLUDING LEAD ABATEMENT)

COMPACTORS OF ALL TYPES

CONCRETE AND MAGNESITE MIXER AND 2
YARD

CONCRETE PAN WORK

CONCRETE SANDERS, CONCRETE SAW

CRIBBERS AND/OR SHORING

CUT GRANITE CURB SETTER

DRI PAK-IT MACHINE

FALLER, LOGLOADER AND BUCKER

FORM RAISERS, SLIP FORMS

GREEN CUTTERS

HEADERBOARD MEN, HUBSETTERS,
ALIGNERS BY ANY METHOD

HIGH PRESSURE BLOW PIPE (1-1/2" OR OVER,

100 LBS. PRESSURE/OVER)
HYDRO SEEDER AND SIMILAR TYPE
JACKHAMMER OPERATORS
JACKING OF PIPE OVER 12 INCHES
JACKSON AND SIMILAR TYPE COMPACTORS
KETTLEMEN, POTMEN, AND MEN APPLYING

ASPHALT, LAY KOLD, CREOSOTE, LIME,

CAUSTIC AND SIMILAR TYPE MATERIALS

(APPLYING MEANS APPLYING DIPPING, OR

HANDLING OF SUCH MATERIALS)
LAGGING, SHEETING, WHALING, BRACING,

TRENCH-JACKING, LAGGING HAMMER
MAGNESITE, EPOXY RESIN, FIBER GLASS AND

MASTIC WORKERS (WET/DRY)

NO JOINT PIPE AND STRIPPING OF SAME,

INCLUDING REPAIR OF VOIDS
PAVEMENT BREAKERS AND SPADERS,

INCLUDING TOOL GRINDER
PERMA CURBS
PRECAST-MANHOLE SETTERS
PIPELAYERS (INCLUDING GRADE CHECKING

IN CONNECTION WITH PIPELAYING)
PRESSURE PIPE TESTER
POST HOLE DIGGERS-AIR, GAS, AND

ELECTRIC POWER BROOM SWEEPERS
POWER TAMPERS OF ALL TYPES, EXCEPT AS

SHOWN IN GROUP 2
RAM SET GUN AND STUD GUN
RIPRAP-STONEPAVER AND ROCK-SLINGER,

INCLUDING PLACING OF SACKED

CONCRETE AND/OR SAND (WET OR DRY)

AND GABIONS AND SIMILAR TYPE
ROTARY SCARIFIER OR MULTIPLE HEAD

CONCRETE CHIPPING SCARIFIER
ROTO AND DITCH WITCH
ROTOTILLER
SAND BLASTERS, POTMEN, GUNMEN, AND

NOZZLEMEN
SIGNALING AND RIGGING
SKILLED WRECKER (REMOVING AND

SALVAGING OF SASH, WINDOWS,

DOORS, PLUMBING AND ELECTRIC

FIXTURES)

TANK CLEANERS
TREE CLIMBERS
TRENCHLESS TECHNOLOGY LABORER- PIPE

INSTALLATION, BURSTING, RELINING, OR

SIMILAR
TRENCHLESS LABORER'S WORK, CAMERA

CONTROLLER, CCTV
TURBO BLASTER
VIBRA-SCREED-BULL FLOAT IN CONNECTION
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WITH LABORER'S WORK
VIBRATORS

GROUP 1 (A)

ALL WORK OF LOADING, PLACING AND
BLASTING OF ALL POWDER &
EXPLOSIVES OF WHATEVER TYPE,
REGARDLESS OF METHOD USED FOR
LOADING AND PLACING

JOY DRILL MODEL TWM-2A

GARDENER-DENVER MODEL DH 143 AND
SIMILAR TYPE DRILLS

TRACK DRILLERS

JACK LEG DRILLERS

WAGON DRILLERS

MECHANICAL DRILLERS-ALL TYPES
REGARDLESS OF TYPE OR METHOD
OF POWER

BLASTERS AND POWDERMAN

TREE TOPPER

BIT GRINDER

GROUP 1 (B) -- SEE GROUP 1 RATES

SEWER CLEANERS (ANY WORKMEN WHO
HANDLE OR COME IN CONTACT WITH RAW
SEWAGE IN SMALL DIAMETER SEWERS)
SHALL RECEIVE $4.00 PER DAY ABOV
GROUP 1 WAGE RATES. THOSE WHO WORK
INSIDE RECENTLY ACTIVE, LARGE
DIAMETER SEWERS, AND ALL RECENTLY
ACTIVE SEWER MANHOLES SHALL RECEIVE
$5.00 PER DAY ABOVE GROUP 1 WAGE
RATES.

GROUP 1 (C)
BURNING AND WELDING IN CONNECTION

WITH LABORER'S WORK
SYNTHETIC THERMOPLASTICS AND SIMILAR
TYPE WELDING

GROUP 1 (D)
SEE FOOTNOTE A ON PAGE 8

GROUP 1 (E)
WORK ON AND/OR IN BELL HOLE FOOTINGS

AND SHAFTS THEREOF, AND WORK ON AND
IN DEEP FOOTINGS (DEEP FOOTINGS IS A
HOLE 15 FEET OR MORE IN DEPTH)

SHAFT IS AN EXCAVATION OVER FIFTEEN (15)
FEET DEEP OF ANY TYPE

GROUP 1 (G) APPLIES ONLY TO WORK IN
CONTRA COSTA COUNTY

PIPELAYERS (INCLUDING GRADE CHECKING
IN CONNECTION WITH PIPELAYING),
CAULKERS, BANDERS, PIPEWRAPPERS,
CONDUIT LAYERS, PLASTIC PIPE LAYER,
PRESSURE PIPE TESTER, NO JOINT PIPE
AND STRIPPING OF SAME, INCLUDING
REPAIR OF VOIDS, PRECAST MANHOLE
SETTERS, CAST IN PLACE MANHOLE FORM
SETTERS IN CONTRA COSTA COUNTY ONLY

GROUP 1(H
SEE FOOTNOTE A ON PAGE 8

GROUP 2

ASPHALT SHOVELERS

CEMENT DUMPERS AND HANDLING DRY
CEMENT OR GYPSUM

CHOKE-SETTER AND RIGGER (CLEARING
WORK)

CONCRETE BUCKET DUMPER AND
CHUTEMAN

CONCRETE CHIPPING AND GRINDING

CONCRETE LABORERS (WET OR DRY)

DRILLERS HELPER, CHUCK TENDER, NIPPER
(ONE CHUCKTENDER ON SINGLE MACHINE
OPERATION WITH MINIMUM OF ONE
CHUCKTENDER FOR EACH TWO MACHINES
ON MULTIPLE MACHINE OPERATION.
JACKHAMMERS IN NO WAY INVOLVED IN
THIS ITEM.)

GUINEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZLEMAN, ADDUCTORS

HYDRAULIC MONITOR (OVER 100 LBS.
PRESSURE)

LOADING AND UNLOADING, CARRYING AND
HANDLING OF ALL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE
CONSTRUCTION

PITTSBURGH CHIPPER, AND SIMILAR TYPE
BRUSH SHREDDERS

SEMI-SKILLED WRECKER (SALVAGING OF
OTHER BUILDING MATERIALS) — SEE ALSO
SKILLED WRECKER (GROUP 1)

SLOPER

SINGLEFOOT, HAND HELD, PNEUMATIC
TAMPER

ALL PNEUMATIC, AIR, GAS AND ELECTRIC
TOOLS NOT LISTED IN GROUPS 1 THROUGH
1 (F)

JACKING OF PIPE-UNDER 12 INCHES
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GROUP 3

CONSTRUCTION LABORERS INCLUDING
BRIDGE LABORERS, GENERAL LABORERS
AND CLEANUP LABORERS

DEMOLITION WORKER

DUMPMAN, LOAD SPOTTER

FLAGPERSON/PEDESTRIAN MONITOR

FIRE WATCHER

FENCE ERECTORS, INCLUDING TEMPORARY
FENCING

GUARDRAIL ERECTORS

GARDENER, HORTICULTURAL AND
LANDSCAPE LABORERS (SEE GROUP 4, FOR
LANDSCAPE MAINTENANCE ON NEW
CONSTRUCTION DURING PLANT
ESTABLISHMENT PERIOD)

JETTING

LIMBERS, BRUSH LOADERS, AND PILERS

PAVEMENT MARKERS (BUTTON SETTERS)

PAVERS/INTERLOCKING PAVERS (ALL TYPES)
AND INTERLOCKING PAVER MACHINES

MAINTENANCE, REPAIR TRACKMEN AND
ROAD BEDS

STREETCAR AND RAILROAD CONSTRUCTION
TRACK LABORERS

TEMPORARY AIR AND WATER LINES,
VICTAULIC OR SIMILAR

TOOL ROOM ATTENDANT (JOBSITE ONLY)

TREE REMOVAL

WHEELBARROW, INCLUDING POWER DRIVEN

GROUP 3 (A) -- SEE GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF
VEHICLES, WHEN IN CONJUNCTION WITH

LABORER'S DUTIES)

GROUP 4

ALL FINAL CLEANUP OF DEBRIS, GROUNDS
AND BUILDINGS NEAR THE COMPLETION OF
THE PROJECT INCLUDING BUT NOT LIMITED
TO STREET CLEANERS (NOT APPLICABLE
TO ENGINEERING OR HEAVY HIGHWAY
PROJECTS)

CLEANING AND WASHING WINDOWS (NEW
CONSTRUCTION ONLY), SERVICE
LANDSCAPE LABORERS (SUCH AS
GARDENER, HORTICULTURE, MOWING,
TRIMMING, REPLANTING, WATERING
DURING PLANT ESTABLISHMENT PERIOD)
ON NEW CONSTRUCTION

BRICK CLEANERS (JOB SITE ONLY)

MATERIAL CLEANERS (JOB SITE ONLY)

NOTE: AN ADDITIONAL DETERMINATION FOR
LANDSCAPE MAINTENANCE WORK AFTER
THE PLANT ESTABLISHMENT PERIOD OR
WARRANTY PERIOD IS PUBLISHED IN THE
NORTHERN CALIFORNIA LANDSCAPE
MAINTENANCE LABORER DETERMINATION.

GROUP 6
STRUCTURAL NOZZLEMAN

GROUP 6 (A)

NOZZLEMAN (INCLUDING GUNMAN, POTMAN)
RODMAN

GROUNDMAN

GROUP 6 (B) -- SEE GROUP 4 RATES GUNITE
TRAINEE (ONE GUNITE LABORER SHALL BE
ALLOWED FOR EACH THREE (3)
JOURNEYMAN (GROUP 6, 6A, 6C, OR
GENERAL LABORER) ON A CREW. IN THE
ABSENCE OF THE JOURNEYMAN, THE
GUNITE TRAINEE RECEIVES THE
JOURNEYMAN SCALE.).

NOTE: THIS RATIO APPLIES ONLY TO WORK
ON THE SAME JOB SITE.

GROUP 6 (C
REBOUNDMAN

GROUP 6 (D
ALIGNER OF WIRE WINDING MACHINE IN

CONNECTION WITH GUNITING OR SHOT
CRETE

GROUP 6 (E)
ALIGNER HELPER OF WIRE WINDING

MACHINE IN CONNECTION WITH GUNITING
OR SHOT CRETE

GROUP 7

ENTRY LEVEL LANDSCAPE LABORER (RATIO
FOR ENTRY LEVEL IS ONE IN THREE. AT
LEAST ONE SECOND PERIOD ENTRY LEVEL
AND AT LEAST ONE THIRD PERIOD ENTRY
LEVEL MUST BE EMPLOYED BEFORE
EMPLOYING ANOTHER FIRST PERIOD
TRAINEE).

NOTE: THIS RATIO APPLIES ONLY TO WORK
ON THE SAME JOB SITE
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.

*# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
a GROUP 1(D) - MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES
PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON
UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN. THIS SHALL
NOT APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO
CUT AND COVER WORK OF SUBWAY
CONSTRUCTION AFTER TEMPORARY COVER HAS BEEN PLACED.
GROUP 1(H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS'N CHAIRS, SWINGING
SCAFFOLDS, BELTS RECEIVE $0.50 PER HOUR ABOVE THEIR APPLICABLE WAGE
RATE. THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE
RATE SET FORTH IN GROUP 1(A).
® ZONE PAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME
MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSIDE THE FREE
ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE
TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCRIPTION AND EXCEPTIONS.
cWHEN THREE SHIFTS ARE EMPLOYED FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND
ONE-HALF (7 ¥2) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIOD), SHALL CONSTITUTE A
DAY OF WORK, FOR WHICH EIGHT (8) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PAID
AT THE NON-SHIFT WAGE RATE FOR THE SECOND SHIFT. THE THIRD SHIFT SHALL BE SEVEN (7)
HOURS OF WORK FOR EIGHT (8) HOURS PAY AT THE NON-SHIFT WAGE RATE.
4¢RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS WORKED ON MONDAY THROUGH
FRIDAY AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE
SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY
BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE
TO INCLEMENT WEATHER, MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND
THE CONTROL OF THE EMPLOYER.
¢ GROUP 1(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY. SEE PAGE 6 FOR DETAILS




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
NC-23-203-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

Craft: Cement Mason#

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,

Tulare, Tuolumne, Yolo, and Yuba counties.

Wages and Employer Payments:

composition masons, swing or
slip form scaffolds

Basic | Health | Pension | Vacation | Training | Other | Hours® | Total Daily | Saturday | Sunday/
Hourly | and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday? Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% |[(1%X)d]| Rate
X)°d (2 X)
Cement Mason $4485| $9.12 | $12.11 [ $6.65 $0.71 | $0.12| 80 [$73.56| $9599 | $95.99 | $118.41
Mastic Magnesite Gypsum,
Epoxy, Polyester, Resin and all | ¢/5 a5 | 6912 | $12.11 | $6.65 | $0.71 |$0.12| 80 |$74.56| $97.49 | $97.49 | $120.41
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
NC-23-203-1A-2023-1

Issue Date:

August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:

Craft: Cement Mason (Special Single Shift)*

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,

Tulare, Tuolumne, Yolo, and Yuba counties.

Wages and Employer Payments:
Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily | Saturday | Sunday/
Hourly | and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(1%X) | (1%X) Rate
cd cd (2 X)
Cement Mason $47.85| $9.12 | $12.11 $6.65 $0.71 | $0.12| 8.0 |$76.56 | $100.49 | $100.49 | $124.41
Mastic Magnesite Gypsum,
Epoxy, Polyester, Resin and all
composition masons, swing or $48.85| $9.12 | $12.11 $6.65 $0.71 [$0.12| 8.0 |$77.56| $101.99 | $101.99 | $126.41
slip form scaffolds
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes an amount for supplemental dues.

® Where multiple shifts are worked, the day shift shall work eight (8) hours and for such work they shall be paid the regular straight time rate for
eight (8) hours; the second (2nd) shift shall work seven and one-half (7 %2) hours, and for such work they shall be paid the regular straight time
rate for eight (8) hours; if a third (3rd) shift is worked, they shall work seven (7) hours and for such work they shall be paid eight (8) hours
regular straight time pay. No multiple shift shall be started for less than five (5) consecutive days.

¢ Rate applies to the first 4 daily overtime hours and the first 8 hours worked on Saturday. All other time is paid at the double time (2X) rate.

¢ Saturdays may be worked at straight time if job is shut down during normal work week due to inclement weather or major mechanical
breakdown (limited to curb and gutter machine, concrete pump, and concrete plant).




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
NC-31-X-16-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:

Craft: Drywall Installer/Lather (Carpenter)*

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

Area 1: All localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
Area 2: All localities within Monterey, San Benito, and Santa Cruz Counties.
Area 3: All localities within El Dorado?, Placer?, Sacramento, San Joaquin and Yolo Counties.
Area 4: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado?, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,

Madera, Mariposa, Mendocino, Merced, Modoc, Nevada, Placer?, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare,

Tuolumne, and Yuba Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly | and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday® Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%2X)e | (1%X)° Rate
(2 X)
Drywall Installer/Lather (Area 1) | $60.39 | $12.49 | $14.639 | $5.58 $1.13 | $1.22( 8.0 |$95.44 | $125.635 | $125.635 | $155.830
Stocker/Scrapper (Area 1) $30.20 | $12.49 | $6.86¢ $5.53 $0.00 | $0.10( 8.0 |$55.18 | $70.280 | $70.280 | $85.380
Stocker/Scrapper (Area 1) $30.20 | $12.49 | $1.80 $5.53 $0.00 | $0.10 | 8.0 |$50.12 | $65.220 | $65.220 | $80.320
Drywall Installer/Lather (Area 2) | $54.51 | $12.49 | $14.63¢ | $5.58 $1.13 [$1.22| 8.0 [$89.56 | $116.815 | $116.815 | $144.070
Stocker/Scrapper (Area 2)° $27.26 | $12.49 | $6.869 | $5.53 $0.00 |$0.10| 8.0 |$52.24 | $65.870 | $65.870 | $79.500
Stocker/Scrapper (Area 2) $27.26 | $12.49 | $1.80 $5.53 $0.00 | $0.10( 8.0 |$47.18| $60.810 | $60.810 | $74.440
Drywall Installer/Lather (Area 3) | $55.01 | $12.49 | $14.639 | $5.58 $1.13 | $1.22| 8.0 | $90.06 | $117.565 | $117.565 | $145.070
Stocker/Scrapper (Area 3)° $27.51| $12.49 | $6.86¢ $5.53 $0.00 | $0.10 [ 8.0 |$52.49 | $66.245 | $66.245 | $80.000
Stocker/Scrapper (Area 3) $27.51 | $12.49 | $1.80 $5.53 $0.00 [$0.10| 8.0 [$47.43| $61.185 | $61.185 | $74.940
Drywall Installer/Lather (Area 4) | $53.66 | $12.49 | $14.63¢ | $5.58 $1.13 | $1.22| 8.0 |$88.71 | $115.540 | $115.540 | $142.370
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Basic | Health | Pension | Vacation | Training | Other | Hours | Tofal Daily Saturday | Sunday/
Hourly | and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday® Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)¢ | (1%X)° Rate
(2 X)
Stocker/Scrapper (Area 4)° $26.83 | $12.49 | $6.86¢ $5.53 $0.00 [$0.10| 8.0 [$51.81| $65.225 | $65.225 | $78.640
Stocker/Scrapper (Area 4) $26.83 | $12.49 | $1.80 $5.53 $0.00 [$0.10| 8.0 |$46.75] $60.165 | $60.165 | $73.580
Wages and Employer Payments (2™ Shift):
Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and f Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday® Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)9 | (1%X)9| Rate
(2 X)"
a?;‘a:')'"sw"er’ Lather | §64.42 | $12.49 | $14.63¢ | $5.58 | $1.13 | $1.22 | 7.5 |$99.47 | $131.680 | $131.680 | $163.890
Stocker/Scrapper (Area 1)° | $32.21 | $12.49 | $6.86¢ $5.53 $0.00 | $0.10 7.5 | $57.19 | $73.295 | $73.295 | $89.400
Stocker/Scrapper (Area 1) | $32.21 | $12.49 | $1.80 $5.53 $0.00 | $0.10 [ 7.5 | $52.13 | $68.235 | $68.235 | $84.340
(DArlYgag)'"Sta"e” Lather $58.14 | $12.49 | $14.63¢ | $558 | $1.13 | $1.22 | 7.5 |$93.19 | $122.260 | $122.260 | $151.330
Stocker/Scrapper (Area 2)° | $29.08 | $12.49 | $6.86¢ $5.53 $0.00 | $0.10 [ 7.5 | $54.06 | $68.600 | $68.600 | $83.140
Stocker/Scrapper (Area 2) | $29.08 | $12.49 $1.80 $5.53 $0.00 $0.10 7.5 [9$49.00 [ $63.540 | $63.540 | $78.080
a'?’e"ﬂ)'mta"e” Lather | ¢ra 68 | $1249 | $14.63¢ | $558 | $1.13 |$1.22 | 7.5 |$93.73 | $123.070 | $123.070 | $152.410
Stocker/Scrapper (Area 3)° | $29.34 | $12.49 | $6.86¢ $5.53 $0.00 [ $0.10 | 7.5 | $54.32 | $68.990 | $68.990 | $83.660
Stocker/Scrapper (Area 3) | $29.34 | $12.49 | $1.80 $5.53 $0.00 [ $0.10 | 7.5 | $49.26 | $63.930 | $63.930 | $78.600
a?;:‘aﬂ)'"sm"er’ Lather $57.24 | $12.49 | $14.63¢ | $558 | $1.13 | $1.22 | 7.5 |$92.29 | $120.910 | $120.910 | $149.530
Stocker/Scrapper (Area 4)° | $28.62 | $12.49 | $6.86¢ $5.53 $0.00 | $0.10 [ 7.5 | $53.60 | $67.910 | $67.910 | $82.220
Stocker/Scrapper (Area 4) | $28.62 | $12.49 | $1.80 $5.53 $0.00 | $0.10 | 7.5 | $48.54 | $62.850 | $62.850 | $77.160




Determination: NC-31-X-16-2023-2

Page 3 of 4

Wages and Employer Payments (3" Shift):

4)

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily | Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday® Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)" | (1%X)! Rate
(2 X)!
a?e"‘;az')'"sm"e"mther $69.02 | $12.49 | $14.63¢ | $5.58 | $1.13 | $1.22 | 7.0 |$104.07 | $138.580 | $138.580 | $173.090
?)tfc"e" Scrapper (Area | ¢34 51 | $12.49 | $6.86¢ | $5.53 | $0.00 |$0.10 | 7.0 | $59.49 | $76.745 | $76.745 | $94.000
1S)t°°ke"3°'apper (Area | ¢34 51 | $12.49 | $1.80 | $553 | $0.00 |$0.10| 7.0 | $54.43 | $71.685 | $71.685 | $88.940
a?;\ag)'“sw"er"'athe’ $62.30 | $12.49 | $14.63¢ | $558 | $1.13 |$1.22| 7.0 | $97.35 | $128.500 | $128.500 | $159.650
g)tf"ke" Scrapper (Area | ¢34 15 | $12.49 | $6.86¢ | $5.53 | $0.00 |$0.10 | 7.0 | $56.13 | $71.705 | $71.705 | $87.280
%mke" Scrapper (Area | ¢34 15 | §1249 | $1.80 | $553 | $0.00 |$0.10| 7.0 | $51.07 | $66.645 | $66.645 | $82.220
a?;ag)'”“a"e’mather $62.87 | $12.49 | $1463¢ | $558 | $1.13 [ $1.22| 7.0 | $97.92 |$129.355 | $129.355 | $160.790
g;f"ke” Scrapper (Area | ¢34 44 | $12.49 | $6.86¢ | $5.53 | $0.00 | $0.10 | 7.0 | $56.42 | $72.140 | $72.140 | $87.860
g)mc"e'/ Scrapper (Area | ¢34 44 | $12.49 | $1.80 | $553 | $0.00 |$010| 7.0 | $51.36 | $67.080 | $67.080 | $82.800
(E"L\?’e‘”;a"{)'““a"er"'ather $61.33 | $12.49 | $14.639 | $558 | $1.13 | $1.22| 7.0 | $96.38 | $127.045 | $127.045 | $157.710
f)tfc"e" Scrapper (Area | g0 66 | $12.49 | $6.86¢ | $553 | $0.00 | $0.10 | 7.0 | $55.64 | $70.970 | $70.970 | $86.300
Stocker/Scrapper (Area | ¢34 66 | 1249 | $1.80 | $5.53 | $0.00 |$0.10 | 7.0 | $50.58 | $65.910 | $65.910 | $81.240

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

* Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including
Highway 49 and the territory inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in
Area 3.

® Includes an amount for Work Fees.

¢ Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other time is paid at the Sunday and
Holiday overtime rate. Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or
major mechanical breakdown.

¢ Includes an amount for Annuity Trust Fund.

¢ Employed for 2000 hours (consecutively or cumulatively).

" Daily overtime applies after 7 2 hours worked at the straight-time rate for second shift and after 7 hours worked at the straight-time rate for
third shift.

¢ Rate applies to the first 4 overtime hours Monday through Friday and the first 7.5 hours on Saturday. All other time is paid at the Sunday and
Holiday overtime rate. Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or
major mechanical breakdown.

" Time and one-half shall be paid for the first 7.5 hours worked on the four (4) days of each year selected by the Union as designated
off/holidays listed in the Holiday Provision.

'Rate applies to the first 4 overtime hours Monday through Friday and the first 7 hours on Saturday. All other time is paid at the Sunday and
Holiday overtime rate. Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or
major mechanical breakdown.

i Time and one-half shall be paid for the first 7 hours worked on the four (4) days of each year selected by the Union as designated off/holidays
listed in the Holiday Provision.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Carpenter?

Determination:
NC-23-31-1-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

Area 1: All localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.

Area 2: All localities within Monterey, San Benito, and Santa Cruz Counties.

Area 3: All localities within El Dorado?, Placer®, Sacramento, San Joaquin and Yolo Counties.

Area 4: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado?, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Mariposa, Mendocino, Merced, Modoc, Nevada, Placer?, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, and Yuba Counties.

Wages and Employer Payments:
Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ¢ Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
o Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
Classification b Rate Rate Rate Rate Hourly
(Journeyperson) (1%X) | @X) | (1%X) (2X) Rate
de d dfg df (2 X)
dh
fﬁ;ﬂeﬂer $60.39 | $12.49 | $11.25 | $5.58 | $1.19 [$3.30 | 8.0 |$94.20 | $124.40 | $154.59 | $124.40 | $154.59 | $154.59
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Classification
(Journeyperson)

Basic
Hourly
Rate

Health
and
Welfare

Pension

Vacation
and
Holiday
b

Training

Other
[

Hours

Total
Hourly
Rate

Daily
Overtime
Hourly
Rate
(1% X)
de

Daily
Overtime
Hourly
Rate
(2X)

Saturday
Overtime
Hourly
Rate
(1% X)

dfg

Saturday
Overtime
Hourly
Rate
(2X)
df

Sunday/
Holiday
Overtime
Hourly
Rate
(2 X)
dh

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring
Erector (Area

1)

$60.54

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$94.35

$124.62

$154.89

$124.62

$154.89

$154.89

Carpenter
(Area 2)

$54.51

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$88.32

$115.58

$142.83

$115.58

$142.83

$142.83

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring
Erector (Area
2)

$54.66

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$88.47

$115.80

$143.13

$115.80

$143.13

$143.13

Carpenter
(Area 3)

$54.51

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$88.32

$115.58

$142.83

$115.58

$142.83

$142.83




Determination: NC-023-31-1-2023-2

Page 3 of 11

Classification
(Journeyperson)

Basic
Hourly
Rate

Health
and
Welfare

Pension

Vacation
and
Holiday
b

Training

Other
c

Hours

Total
Hourly
Rate

Daily
Overtime
Hourly
Rate
(1%X)
de

Daily
Overtime
Hourly
Rate
(2X)
d

Saturday
Overtime
Hourly
Rate
(1% X)

dfg

Saturday
Overtime
Hourly
Rate
(2X)
df

Sunday/
Holiday
Overtime
Hourly
Rate
(2 X)
dh

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring
Erector (Area
3)

$54.66

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$88.47

$115.80

$143.13

$115.80

$143.13

$143.13

Carpenter
(Area 4)

$53.16

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$86.97

$113.55

$140.13

$113.55

$140.13

$140.13

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring
Erector (Area
4)

$53.31

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$87.12

$113.78

$140.43

$113.78

$140.43

$140.43
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Wages and Employer Payments (2™ Shifti):

Classification
(Journeyperson)
(2™ Shift)

Basic
Hourly
Rate

Health
and
Welfare

Pension

Vacation
and
Holiday
b

Training

Other

Hours

Total
Hourly
Rate

Daily
Overtime
Hourly
Rate
(1%X)
dk

Daily
Overtime
Hourly
Rate
(2 X)

d

Saturday
Overtime
Hourly
Rate
(1% X)

dfg

Saturday
Overtime
Hourly
Rate
(2X)
df

Sunday/
Holiday
Overtime
Hourly
Rate
(2 X)
dh

Carpenter (Area

1)

$64.42

$12.49

$11.25

$5.58

$1.19

$3.30

7.5

$98.23

$124.40

$154.59

$124.40

$154.59

$154.59

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring Erector
(Area 1)

$64.58

$12.49

$11.25

$5.58

$1.19

$3.30

7.5

$98.39

$124.62

$154.89

$124.62

$154.89

$154.89

Carpenter (Area

2)

$58.14

$12.49

$11.25

$5.58

$1.19

$3.30

7.5

$91.95

$115.58

$142.83

$115.58

$142.83

$142.83

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring Erector
(Area 2)

$58.30

$12.49

$11.25

$5.58

$1.19

$3.30

7.5

$92.11

$115.80

$143.13

$115.80

$143.13

$143.13

Carpenter (Area
3)

$58.14

$12.49

$11.25

$5.58

$1.19

$3.30

7.5

$91.95

$115.58

$142.83

$115.58

$142.83

$142.83
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Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ¢ i Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(2" Shift) (1% X) (2 X) (1% X) (2X) Rate
dk d dfg df (2 X)
dh
Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler, | $58.30 | $12.49 | $11.25 $5.58 $1.19 [ $3.30( 7.5 |$92.11| $115.80 | $143.13 | $115.80 | $143.13 | $143.13
Steel Scaffold
And Steel
Shoring Erector
(Area 3)
f)arpe"te'(p"ea $56.70 | $12.49 | $11.25 | $5.58 | $1.19 |$3.30| 7.5 |$90.51 | $113.55 | $140.13 | $113.55 | $140.13 | $140.13
Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler, | $56.86 | $12.49 | $11.25 $5.58 $1.19 |$3.30( 7.5 |[$90.67 | $113.78 | $140.43 | $113.78 | $140.43 | $140.43
Steel Scaffold
And Steel
Shoring Erector
(Area 4)
Wages and Employer Payments (3" Shift!):
Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ¢ ] Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(3" Shift) (1% X) (2 X) (1% X) (2X) Rate
dk d dfg df (2 X)
dh
Carpenter
(Area 1) $69.02 | $12.49 | $11.25 | $5.58 $1.19 [ $3.30| 7.0 |$102.83 | $124.40 | $154.59 | $124.40 | $154.59 | $154.59
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Classification
(Journeyperson)
(3" Shift)

Basic
Hourly
Rate

Health
and
Welfare

Pension

Vacation
and
Holiday
b

Training

Other
c

Hours

Total
Hourly
Rate

Daily
Overtime
Hourly
Rate
(1%X)
dk

Daily
Overtime
Hourly
Rate
(2dX)

Saturday
Overtime
Hourly
Rate
(12 X)

dfg

Saturday
Overtime
Hourly
Rate
(2X)
df

Sunday/
Holiday
Overtime
Hourly
Rate
(2X)
dh

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring Erector
(Area 1)

$69.19

$12.49

$11.25

$5.58

$1.19

$3.30

7.0

$103.00

$124.62

$154.89

$124.62

$154.89

$154.89

Carpenter
(Area 2)

$62.30

$12.49

$11.25

$5.58

$1.19

$3.30

7.0

$96.11

$115.58

$142.83

$115.58

$142.83

$142.83

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring Erector
(Area 2)

$62.47

$12.49

$11.256

$5.58

$1.19

$3.30

7.0

$96.28

$115.80

$143.13

$115.80

$143.13

$143.13

Carpenter
Area 3)

$62.30

$12.49

$11.25

$5.58

$1.19

$3.30

7.0

$96.11

$115.58

$142.83

$115.58

$142.83

$142.83

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring Erector
(Area 3)

$62.47

$12.49

$11.25

$5.58

$1.19

$3.30

7.0

$96.28

$115.80

$143.13

$115.80

$143.13

$143.13
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Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ¢ i Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(3 Shift) (1% X) (2 X) (1% X) (2X) Rate
dk d dfg df (2 x)
dh
Carpenter $60.75 | $12.49 | $11.25 | $5.58 | $1.19 |$3.30| 7.0 | $94.56 | $113.55 | $140.13 | $113.55 | $140.13 | $140.13
(Area 4) . . . . . . . . . . . . .
Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler, | $60.93 | $12.49 | $11.25 | $5.58 | $1.19 [$3.30| 7.0 | $94.74 | $113.78 | $140.43 | $113.78 | $140.43 | $140.43
Steel Scaffold
And Steel
Shoring Erector
(Area 4)

Determination:

NC-23-31-1-2023-2A

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,

Tulare, Tuolumne, Yolo, and Yuba Counties.
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Wages and Employer Payments:
Basic | Health | Pension | Vacation | Training | Other | Hours. | Total Daily Daily Saturday | Saturday | Sunday /
Hourly and and ¢ Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
o Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
Classification b Rate Rate Rate Rate Hourly
(Journeyperson) (1%X) (2 X) (1% X) (2X) Rate
de d dfg df (2 x)
dh
Bridge Builder/
Highway $60.39 | $12.49 | $11.25 | $5.58 $1.19 | $3.30| 8.0 $94.20 | $124.40 | $154.59 | $124.40 | $154.59 | $154.59
Carpenter
Bridge Builder/
Highway
Carpenter $67.94 | $12.49 | $11.25 | $5.58 $1.19 | $3.30| 8.0 [$101.75| $124.40 | $154.59 | $124.40 | $154.59 | $154.59
(Special Single
Shift)
Wages and Employer Payments (2™ Shift):
Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ¢ i Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(2nd Shift) (1 :{i X) (2dX) (1 ;/fz X) (2X) Rate
9 df (2 X)
dh
Bridge
Builder/Highway | $64.42 | $12.49 | $11.25 | $5.58 $1.19 | $3.30| 7.5 |$98.23 | $124.40 | $154.59 | $124.40 | $154.59 | $154.59
Carpenter
Wages and Employer Payments (3™ Shift):
Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ¢ i Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(3™ Shift) (1 ;/;': X) (2dX) (1 d‘/fz X) (2d>‘() Rate
9

(2 X)
dh
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Bridge
Builder/Highway
Carpenter

$69.02

$12.49

$11.25

$5.58

$1.19

$3.30

7.0

$102.83

$124.40

$154.59

$124.40

$154.59

$154.59

Determination:

NC-23-31-1-2023-2B

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

Area 1: All localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
Area 2: All localities within Monterey, San Benito, and Santa Cruz Counties.
Area 3: All localities within El Dorado?, Placer?, Sacramento, San Joaquin and Yolo Counties.
Area 4: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado?, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,

Madera, Mariposa, Mendocino, Merced, Modoc, Nevada, Placer?, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, and Yuba Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday /
Hourly and and ! Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
o Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
Classification b Rate Rate Rate Rate Hourly
(Journeyperson) (1%X) (2 X) (1%X) (2X) Rate
de d dfg df (2 X)
dh
Millwright
(Area 1) $60.49 | $1249 | $11.25 | $5.67 | $1.19 [ $4.81| 8.0 | $95.90 | $126.15 | $156.39 | $126.15 | $156.39 | $156.39
'(V'A':';";'g;'t $57.01 | $12.49 | $11.25 | $5.67 | $1.19 |$4.81| 8.0 |$9242| $120.93 | $149.43 | $120.93 | $149.43 | $149.43
?"A:Z";'g;“ $57.01 | $12.49 | $11.25 | $5.67 | $1.19 |$4.81| 8.0 |$92.42| $120.93 | $149.43 | $120.93 | $149.43 | $149.43
&:g'g;‘t $55.66 | $12.49 | $11.25 | $5.67 $1.19 [$4.81| 8.0 [$91.07 | $118.90 | $146.73 | $118.90 | $146.73 | $146.73
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Wages and Employer Payments (2" Shifti):

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ! J Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(2 Shift) (1% X) (2 X) (1% X) (2X) Rate
dk d dfg df (2 x)
dh
I(MA:II,I;N;E;“ $64.52 | $12.49 | $11.25 | $5.67 | $1.19 | $4.81| 7.5 |$99.93 | $126.15 | $156.39 | $126.15 | $156.39 | $156.39
?/A\T;Var 'g;‘t $60.81 | $12.49 | $11.25 | $5.67 | $1.19 |$4.81| 7.5 |$96.22 | $120.93 | $149.43 | $120.93 | $149.43 | $149.43
?i':_xlg;] t $60.81 | $12.49 | $11.25 | $5.67 | $1.19 | $4.81| 7.5 |$96.22 | $120.93 | $149.43 | $120.93 | $149.43 | $149.43
I(\ﬂ:l;varig)r\t $59.37 | $12.49 | $11.25 | $5.67 | $1.19 [$4.81| 7.5 |$94.78 | $118.90 | $146.73 | $118.90 | $146.73 | $146.73
Wages and Employer Payments (3" Shifti):
Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ! i Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(3rd Shift) (1% X) (2 X) (1 Ya X) (2X) Rate
dk d dfg df (2 X)
dh
'(\ﬂ'rg”;'?;‘t $69.13 | $12.49 | $11.25 | $5.67 | $1.19 | $4.81| 7.0 |$104.54 | $126.15 | $156.39 | $126.15 | $156.39 | $156.39
(I\gl:l;varlg;\t $65.15 | $12.49 | $11.25 | $5.67 | $1.19 [$4.81| 7.0 | $100.56 | $120.93 | $149.43 | $120.93 | $149.43 | $149.43
'(\ﬂf'r'g 'g;‘t $65.15 | $12.49 | $11.25 | $5.67 | $1.19 |$4.81| 7.0 |$100.56 | $120.93 | $149.43 | $120.93 | $149.43 | $149.43
?ﬂ:‘e‘f’;‘g;‘t $63.61 | $12.49 | $11.25 | $5.67 | $1.19 |$4.81| 7.0 | $99.02 | $118.90 | $146.73 | $118.90 | $146.73 | $146.73

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including
Highway 49 and the territory inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in
Area 3.

® Includes an amount per hour worked for Work Fees. The Vacation amount is $2.95 per hour worked for Carpenter; $2.85 per hour worked for
Millwright.

¢ Includes Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Work Preservation, Carpenter Employers Contract
Administration, and Vacation/Holiday/Sick Leave Admin.

¢ The overtime rates for shift work are based on the non-shift overtime rates.

¢ For building construction, rate applies to the first 4 hours daily overtime. For all heavy, highway and engineering construction overtime worked,
Monday through Friday, rate applies to the first 4 hours daily overtime.

"In the event that work cannot be performed Monday through Friday because of inclement weather or major mechanical breakdown, employees
may voluntarily make up such day on Saturday and shall be paid at the applicable straight time rates.

9 Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.

" Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated
off/holidays listed in the Holiday Provision.

'Does not apply to tenant improvement or renovation projects in occupied buildings with a total contract value of $5 million or less.

I Daily overtime applies after 7 %2 hours worked at the straight-time rate for second shift and after 7 hours worked at the straight-time rate for
third shift.

¥ For building construction, rate applies to the first 2 hours prior to the start of the regular or approved day, or the first 4 hours after the end of
the approved or regular work day, not to exceed a total of 4 hours in any 1 work day. For heavy, highway and engineering construction rate
applies to the first 4 hours prior to the start of the regular or approved day, or the first 4 hours after the end of the approved or regular work
day, not to exceed a total of 4 hours in any 1 work day

' Millwright Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Work Preservation, and Vacation/Holiday/Sick
Leave Admin.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-624-17-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Del Norte, Humboldt and Mendocino Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

. , Rate | Welfare Holiday Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $22.50 | $4.812 $5.60 $2.00 $0.00 | $0.00 | 8.0 | $34.91 | $46.16" $46.16

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.
2 The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-7-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 30, 2021° Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director - Research Unit at (415) 703-4774 for new rates after 10 days from expiration date, if no subsequent determination is issued.

Localities:
All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Modoc, San Francisco, San Mateo, Santa Clara, Shasta, Siskiyou
and Trinity Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Slassificztion Rate | Welfare Holiday Rate Hourly | Overtime
Rate Hourly
(1% X) Rate
(1%X)
Driver: Dump Truck $22.50 a $0.00 | $0.43° | $0.00 |$0.00| 8.0 |$22.93| $34.18° | $34.18

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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" There is no predetermined increase applicable to this determination.
2 Health and Welfare will increase from $0.00 to $1.16 after 90 days of service, which will be seen as an increase to the Total Hourly Rate as
well.
b $0.78 after 90 days of service with the employer
$1.21 after 5 years of service with the employer
$1.85 after 10 years of service with the employer
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-20-X-1-2024-1
Issue Date:
February 22, 2024

Expiration date of determination:

Craft: Iron Worker #

December 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Division of
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is

issued.

Localities:
Area 1: San Francisco County.

Area 2: Alameda, Contra Costa, San Mateo and Santa Clara County
Area 3: City of Los Angeles and the following cities/localities within Los Angeles County: Baldwin Hills, Beverly Hills, Burbank, Culver City, El
Segundo, Gardena, Hawthorne, Hermosa Beach, Inglewood, Lawndale, Lennox, Lomita, Manhattan Beach, Marina Del Rey, Rancho Palos

Verdes, Redondo Beach, Rolling Hills Estates, San Fernando, Santa Monica, Torrance, Universal City, West Hollywood, Westwood Veterans

Affairs.

Area 4: Amador, Butte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Imperial, Kern, Kings, Lake, Los Angeles (portions not
covered in Area 3), Madera, Marin, Mariposa, Mendocino, Merced, Monterey, Napa, Nevada, Orange, Placer, Plumas, Riverside, Sacramento,
San Benito, San Bernardino, San Diego, San Joaquin, San Luis Obispo, Santa Barbara, Santa Cruz, Shasta, Sierra, Solano, Sonoma,

Stanislaus, Sutter, Tehama, Tulare, Tuolumne, Ventura, Yolo and Yuba Counties

Area 5: Alpine, Del Norte, Inyo, Lassen, Modoc, Mono, Siskiyou and Trinity Counties

Wages and Employer Payments:

Reinforcing, Structural)
(Area 1)

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly [ and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday? Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)P | (1%X)P Rate
(2X)
Iron Worker (Ornamental, | $52.58 | $12.20 | $9.32 $6.10 $0.72 | $7.065| 8.0 |$87.985 | $114.275 | $114.275 | $140.565
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Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday? Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)P | (1% X)P Rate
(2 X)
Iron Worker (Ornamental, | $52.08 | $12.20 | $9.32 $6.10 $0.72 | $7.065| 8.0 |$87.485 | $113.525 | $113.525 | $139.565
Reinforcing, Structural)
(Area 2)
Iron Worker (Ornamental, | $49.58 | $12.20 | $9.32 $6.10 $0.72 | $7.065| 8.0 |$84.985| $109.775 | $109.775 | $134.565
Reinforcing, Structural)
(Area 3)
Iron Worker (Ornamental, | $47.45 | $12.20 | $9.32 $6.10 $0.72 | $7.065| 8.0 |$82.855| $106.580 | $106.580 | $130.305
Reinforcing, Structural)
(Area 4)
Iron Worker (Ornamental, | $41.00 | $12.20 | $9.32 $5.40 $0.72 |$7.065| 8.0 |$75.705| $96.205 | $96.205 | $116.705
Reinforcing, Structural)
(Area 5)
Fence Erector (All Areas) | $42.53 | $10.03 | $5.99 $4.72 $0.51 |$5.185| 8.0 |$68.965| $90.230 | $90.230 | $111.495

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

* Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes supplemental dues

b Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2020-1E

Issue Date:
August 22, 2020

Expiration date of determination:

Craft: Metal Roofing Systems Installer

September 30, 2020 Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Humboldt, Madera, Napa, and Shasta Counties. (REF: 830-232-17)

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily | Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Blasaificbion Rate | Welfare Holiday Rate HF({)autgy Hé);ti;y OvaLtlr?;e
(1%X) | (1%X) Rate
(1%X)
Humboldt Country: Metal a a
Roofing Systems Installer $16.00 | $0.00 $0.00 $0.00 $0.00 | $2.00| 8.0 |$18.00| $26.00% | $26.00 $26.00
Madera Country: Metal Roofing a a a
Systems Installer $26.75 | $2.00 $2.00 $0.00 $0.15 | $0.00 | 8.0 | $30.90 | $44.2752 | $44.275% | $44.275
Napa Country: Metal Roofing a
Systems Installer $18.00 | $0.00 $0.00 $0.35 $0.00 |$0.00| 8.0 |$18.35| $27.35% | $27.352 | $27.35
Shasta Country: Metal Roofing a a a
Systems Instailer $19.83 | $0.00 $0.00 $0.00 $0.20 | $0.00 | 8.0 |$20.03 | $29.9452 | $29.9452 | $29.945

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.
# Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-14-X-2-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

All localities within the State of California

Wages and Employer Payments:

Craft: Boilermaker-Blacksmith #

Basic | Health | Pension? | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly [ and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate ngutrly HI_\EJthrIy Omerti:ne

ate ate o

(Journeyperson) %) AnX) K :tre y

(2 X)
%LZ":‘;ke"B'aCksm'th $46.03 | $8.57 | $18.44° | $7.90° | $3.90 |$0.74 | 8.0 |$85.58 |$121.765¢ | $121.765% | $157.95
';\":LZ";)":‘,"""B""‘C“S"‘““ $49.62 | $8.57 | $22.30° | $6.00° | $4.40 |$0.74| 8.0 |$91.63| $130.59¢ | $130.59¢ | $169.55
a":grg;ke"B'aCksm'th $45.60 | $8.57 | $20.52° | $5.50° | $4.40 |$0.74 | 8.0 |$85.33 | $121.149 | $121.14% | $156.95
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Determination:
C-14-X-2-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

All localities within the State of California

Wages and Employer Payments:

Helper® (Area 3)°

Basic | Health | Pension® | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate | Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X) (1%X) Rate
(2 X)
Pt $25.32| $0.73° | $0.00 | $3.90 |$0.74| 8.0 |$30.69 | $43.715¢ | $43.715¢ | $56.74
Helper® (Area 1)° ‘ : : : : : : : . 2
Boilermaker-Blacksmith ¢ - d 5
Helper® (Area 2)° $27.29 $0.73 $0.00 $4.40 |$0.74| 8.0 |$33.16| $47.17 $47.17 $61.18
SOl el $2508| ' | $0.73° | $0.00 | $4.40 |$0.74| 80 |$30.95| $43.855¢ | $43.855¢ | $56.76

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
2 Includes amount for Annuity Trust Fund.

b Area 1: Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that
portion that is within a 25-mile radius of the city of Santa Maria), and Ventura Counties.
Area 2: Alameda, Contra Costa, Marin, Monterey, Sacramento, San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano and Sonoma
Counties.
Area 3: All other remaining counties.

¢ Contribution is factored at the applicable overtime multiplier for each overtime hour worked.

4 Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is paid at the Sunday/Holiday rate.
¢ One Helper shall be employed on each job of 5 to 10 employees.

"Helpers will be eligible for Health & Welfare benefits after completing 2000 hours.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Asbestos Removal Worker (Laborer)

Determination:
NC-102-67-1-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, and Santa Clara Counties.

AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total | Overtime | Holiday
e Hourly | and and Hourly | Hourly | Overtime
( Jg:?riselﬂczt:::n) Rate | Welfare Holiday® Rate Rate Hourly
yp (1%X) | Rate
(2X)°
Asbestos and Lead Removal
Worker (Area 1) $36.50 | $10.10 | $14.54 | $3.20 $0.50 [$0.22| 8.0 |$65.06 | $83.31 | $101.56
Asbestos and Lead Removal
Worker (Area 2) $35.50 | $10.10 | $14.54 | $3.20 $0.50 |$0.22 | 8.0 |$64.06| $81.81 $99.56
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Note:

Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the
California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors'
State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further information, contact the Asbestos
Contractors Abatement Registration Unit, DOSH at (916) 574-2993.

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

2 Includes an amount for Supplemental Dues.

b Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7th consecutive
day of work in a workweek. All work on Saturdays and Sundays shall be paid at the rate of one and one-half (1 1/2) times the regular rate of
pay, unless the Saturday and Sunday work is part of an established workweek.

¢ Rate applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of 8 hours on the 7th
consecutive day of work in a workweek.



